’ POSITION DESCRIPTION {Please Head fnseruceions on the Rack)

>4

1. Agency Pasition Mo
f~S4 580

AN/
D]

2. Roason for Submission
O Redescriptian Mew

3. Nervice
[ Hdgrs (=] Field

1. Employing CHfice L.ocation
663 Scaitle Wa

5. Dty Seatiom
663 Seatrle WA

6 OFM {Cenification

IF wtablishment ] Otber

LI (o ey prosifiares replaeedy

7, Fair Labor Siandards Act
DExcmpt @Nuncxcmpt

8. Finangial Statetents Reguired 9. Subject to 1A Action

New position in support of
reprganization of Anesthesia
Technician section of G.R.

M. Posidion Sdafas
E Competitive

D Excepted s i temeta)

] e 1 bl ot D oy E M
11 12, Senstivity L3 Counpetitive Level Code
1-Bon * XC}

14, Ageney bse

D Sensitiv Critleal
|

. . 2 4
[ $ES ieny (1 SES €8y | Dot " & e | €&
15, Clacsifed!Grndead ty Official 130 of Posttion oy Plan | Qeoepationgl | Gra | nitial Dats

A UG Ofce of Fer-
scomel Management

b D pastrrient,
Agency of

. Secomd Level
Review

d. First Lovel Review

E-'a‘z--;/‘%‘f Vi Cerdee

LJG | 2¢ay & | e ?/‘WfUL

v, Revommended by

Electronics Worker
Sugsrvisor o7

WG 2604 08

16. Oraanization Tille of Pusition {1 diffirent from the afficial tide}

17. Warme of Employes (if vacenr, specifs}
Yacant

18, Deparment Apeo sy, ur Exiahlishiment
Departinent of Veterans Affairs

¢ Third Subdivision
Surgical & Perioperative Care Service

A Firs1 Subdivision
Weterans Health Administration

d. Fowrth Subdivision
Anesthesin/Opcrative Services

b, Secow] Subdivizion
al Center

¢ Fifth Subdivision

' Lmplovee Review —This is an gecursate deseripliom ol the major dutics
and respeon sibifites of oy posidon.

Shgmature of Fmptoyves fagtondl

0. Suprevisory Cerlification. | cortifie thar this is e accurale statement of
o snafor duties and responsibilities of thiz pasition and ity organmizational
refutionsiing, and HuTt thy posmen i RECESIRY fo CTREF ol Uivermiment
Jroncirong for which | o vesponibde This cortification 7s made with the

i Type Matme and Tile of Immediate Supervisor

Michazl I. Bishop, MD, Chief - Anesthesia/Operative Services

Signalues Date
L ] q"l{ {%—J 9},1

I Chassificationd rlification, { corrifl tha shix positioe his been
clussifiedpradod o reqwired by Titke 5. LS. Cade Bt conformeanve with standards
publistied by ohe: U5, O3figl aof Mersonnel Monagemenr or i po published seemdnras
aprly direcely, consistendy with the mast applivable presleliskered stonidrds,

Typod Mame ad Tile of Cficial Taking Action

3

Aemwledgs that ohls inforasadion i to be ured for stardory purposes relating

fo appointment and peymont of public finds, and that fulse or misleading

Sagememts may constitute Violttens of sech staiues or their implemensing
rep-lations,

k. Typed Mame and Ty

)
Signatan: -
L.

Suepervisor ar unager fopeiomm)

Dane /577

22, Pogitiph Classifieation Standards Used in Classifying/Greding Posttion

IG5 g 2 &Y, Fediomicy #lewd coe

). 1157

Information for Employees. The standards, and infoematicn on theic application,
are available In the personnel office.  The classifieation of the position may he

Signavr D and comected by The ageney or the 1.8, (ffice of Personnel Managemeny Infor-
’ mation an elassificationdol grading appeals, and complaints on exemption fom
R b{;ﬁi’?—ﬁ;—/-{{?f ;;/L -'.!JJ/U o FLEA, is available from the personnel affice gr the US. Office of Personnel
w fgAd Management.
23, Ensilion Review Lnitials Late lasitizls ke Initialg Date taifial Date Initiat Trane

n. Emploves faptfaonmi]

b, Superasor

©. Clagsitier

24, Tetannarks

—~

23, Deseriplion uf Rijor Dotics and Responsibilites fiee dfmehed

Optional Form ¥ (663 Automated) #5252001



